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MEMORANDUM OF SETTLEMENT 
Between 

Canadian Fishing Company 
and 

United Fisherman and Allied Workers’ Union-Unifor 
 

SHOREWORKERS AGREEMENT 
 

April 16, 2024 – April 15, 2027 
 

 
The Parties agree that the terms and conditions of the collective agreement covering shoreworkers 
dated April 16, 2021, to April 15, 2024, shall remain for the contract years April 16, 2024, to April 15, 
2027, except for the following changes as agreed by the parties subject to ratification by the 
membership:  
 

i) Term of Agreement  
The company and the Union agree that the term of the collective agreement shall be 3 years – 
April 16, 2024, to April 15, 2027. 

 
ii) Extended Health and Dental coverage payments for Home Plant herring roe workers:             

For Home Plant workers who were available to work on herring in 2024 the Company will 

consider them as having worked in regard to the Dental and Extended Health benefit programs 

and so will continue to pay the benefits at 80% for 4 months.  These people have been identified 

as Kimberley Greene, Ferenc Dedalnoky, Nash Wu, and Vicki Shannon. 

 
iii) Wages 

 
a. Wages shall be increased over all categories except probationary as follows: 

 
  April 16, 2024 – 11% per hour 
 April 16, 2025 – 2.5% per hour 
 April 16, 2026 – 2.5% per hour 
 

b. Wages for probationary workers shall increase to the following hourly rate:   
 
 April 16, 2024 – $20.40 per hour 
 April 16, 2025 – no increase 
 April 16, 2026 – no increase  
 

It has been agreed that all wages will be paid retroactive to April 16, 2024. 
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iv) Probationary  
 

A) Change the language of 5.02.2 Probationary Employees a) to the following language by 
adding the following sentence after the first sentence: “However, if an employee has not 
accumulated 400 hours within their first two years of employment, they shall 
nevertheless become a regular employee upon being called back for their third year.” 

 
 
So that the new clause will read: 
 
a) New employees shall be considered “Probationary” for the first 400 hours worked. 
However, if an employee has not accumulated 400 hours within their first two years of 
employment, they shall nevertheless become a regular employee upon being called 
back for their third year. During the probationary period, they must be available and 
report for all work as required. Accumulated hours toward seniority shall be cancelled in 
the event an employee is unavailable for work, quits or is discharged for just cause.  

 
B) The Company and the Union agree to replace section 8.02 Rate Application – 

Probationary Employees with the following language by replacing “400 hour-rate” with 
“regular rate” and adding the following third paragraph: 
 

It is recognized that the employee will complete their probationary period after 
working 400 hours or after two years, whichever comes first. The probationary 
rate shall be paid during this period and once regular status is achieved regular 
rates will be applied.  

 
  So that section 8.02 Rate Application – Probationary Employees reads as follows:  

 
8.02 Rate Application – Probationary Employees 
An employee who leaves the employ of the Company prior to the cessation of 
operations after attaining a regular rate and is rehired by the Company in the 
following two calendar years, shall not be paid less than a regular employee rate 
for the classification for which the employee is rehired  
 
When an employee has not attained the regular rate in the above instance, 
hours worked in the two prior years of employment with the Company shall be 
credited towards payment of such rate upon rehire. Such credited hours shall 
not apply towards the acquisition of seniority.   

  
It is recognized that the employee will complete their probationary period 
after working 400 hours or after two years, whichever comes first. The 
probationary period shall be paid during this period and once regular status is 
achieved regular rates will be applied.  
 

 
C) Housekeeping for Probationary changes – change the following language 
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5.04.3 Delete:  “provided they have worked 400 hours in total’ and replace with 
“provided they have completed their probationary period”  

 
5.04.3 Seasonal employees who become available full-time and therefore 
eligible for regular employee status will receive, provided they have worked 400 
hours in total, provided they have completed their probationary period, such 
revised seniority standing at the end of the season in which they become 
available full-time, and their date of seniority would be the commencement of 
such current period of employment. Their names shall be placed on the regular 
seniority list immediately following the name of the last regular employee listed 
thereon and ahead of all probationary employee 
 
 

D) Wage Supplement – changes: 
 

i.  Change all wording in the Shoreworker Wage Supplement from “after 400 hours” to “after 
probationary period”    

             Example: CLASSIFICATION  
                              Qualified Tallyer after Probationary period 

                   Qualified Tallyer after 1000 hrs 
 

ii. Change the wording in the Shoreworker Wage Supplement from “Probationary Employees 0-400 
hours” to “Probationary Employees” 

 
Example:  CANNERY GENERAL LABOUR 
                  Probationary Employees  

 
 

iii. 2.05   Delete:  “General Labour after 400 hours as a Lift Truck Driver and he or she shall be paid, 
as a minimum, the General Labour after 400 hour rate” and replace with “General Labour after 
Probationary Period as a Lift Truck Driver and he or she shall be paid, as a minimum, the General 
Labour after Probationary Period rate” 

 
2.05 Cannery Lift Truck Drivers  
Employees who are known to be experienced Lift Truck Drivers shall receive the wage 
rate as listed herein from commencement of employment. If experienced Lift Truck 
Drivers are not available, the Company may designate an employee, hired under the 
classification Probationary or General Labour after 400 hours as a Lift Truck Driver and 
he or she shall be paid, as a minimum, the General Labour after 400 hour rate General 
Labour after Probationary Period, as a Lift Truck Driver and he or she shall be paid, as a 
minimum, the General Labour after Probationary Period rate while so employed.  
Should an employee so chosen indicate sufficient skill and interest in a maximum one 
month probationary period, the employee shall be re-classified as an experienced Lift 
Truck Driver and paid the rate as listed. In the event sufficient skill and interest are not 
demonstrated during the probationary period, the employee shall be replaced. 
 

 

Docusign Envelope ID: CE9C1A9D-F562-4D0F-92E9-30EA1AB4F895



4 
 

iv. 8.04.7   Delete:  “after 400 hours rate” and replace with “after Probationary Period rate” 
 

8.04.7 Inexperienced Lift Truck Drivers – Herring Roe Inexperienced Lift Truck drivers 
employed in Herring Roe operations shall be paid, as a minimum, the General Labour 
after Probationary Period rate during such employment. 

 
 
4)   Medical and Extended Health Coverage 
 

The company agrees to pay the company portion of medical and dental premiums, both 
working (S 14.06) and unemployed (S.14.07.2), for all Home Plant employees presently on 
the Seniority List who indicated their willingness to work for the 2023 roe grading season, as 
though they had worked the grading season.  
 

5) Shoreworkers’ Benefit Fund  
 

a. The company and the union agree to a 1 cent increase in the first and third year of the 
collective agreement.  

b. Replace language from section 16.01 with correct contribution amounts and dates to read as 
follows:  

 
16.01 The Company shall pay at a rate of $0.66 per straight time hour worked 
per employee to the Trust Fund established as the Shoreworkers’ Benefit Plan. 
The Company shall increase their contribution to $0.67 per straight time hour 
effective April 16, 2026. “Employees” are defined as those classified in this 
Agreement, and such others employed in shore operations of the Company as 
may be agreed to from time to time by the Union and the Company 

 
6) Statutory Holidays 
 

a. The Company and the Union agree to add National Day for Truth and Reconciliation on 
September 30th to the list of statutory holidays under 9.01. 

 
 

b. The Company and the Union agree to delete sections 9.08, 9.09 and 9.10.1: 
 

9.08 If a listed Statutory Holiday falls on a Saturday or Sunday and no other day 
is proclaimed in lieu thereof, employees will be paid for same, if they otherwise 
qualify.  
 
9.09 If a listed Statutory Holiday falls on a Saturday or Sunday and no other day 
is proclaimed in lieu thereof, the Company shall declare the immediately 
following Monday as a day in lieu. Overtime for time worked on the Monday 
shall be governed by the day in which the Statutory Holiday falls, i.e. if the 
Statutory Holiday falls on a Saturday, Saturday overtime conditions shall apply 
on the Monday. If the Statutory Holiday falls on a Sunday, Sunday overtime 
conditions shall apply on the Monday. Overtime conditions for work on the 
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Statutory Holiday shall be those as listed in the Agreement for Statutory 
Holidays. 
 
9.10.1 Should a Statutory Holiday fall on a Saturday or Sunday and another day 
is proclaimed in lieu thereof, then for all purposes of this Agreement the day 
proclaimed shall be the Statutory Holiday. 
 
 

c. And replace Sections  9.08, 9.09 and 9.10.1 with the following new language 
 

9.08 If a Statutory Holiday falls on a Saturday or Sunday and no other day is 
proclaimed by the Government in lieu thereof, the Company shall declare the 
immediately following Monday as a day in lieu. Employees shall be paid Statutory 
Holiday pay for the day in lieu, if they otherwise qualify. Double time shall be paid for 
all hours worked on the Statutory Holiday Day in lieu.  

 
d. The Company and Union agree to the following language on Alternate Statutory Holidays: 

 
9.01.1 Alternate Statutory Holidays: 

Prior to or in their first week of work in the new year, an employee may request the 
Company to replace one Statutory Holiday from the above list with one different 
culturally significant day.  

 
Culturally significant shall mean significant to the Nation/Religion the employee 
identifies with and which can be demonstrated are significantly celebrated by that 
Nation/Religion in Canada. (For example, National Indigenous Peoples’ Day, 
Hoobiyee, Chinese New Year, Vaisakhi, Diwali, Hanukkah, Eid al-Fitr etc.).  
 

9.01.2 The Alternate Statutory Holiday shall replace the Statutory Holiday and the Alternate 
Statutory Holiday must fall in the same month to the Statutory Holiday the employee 
chooses to forgo. The exception to the same month rule above is Alternate Statutory 
Holidays in June and in March or April. An Alternate Statutory Holiday in June shall replace 
either Victoria Day (May) or Canada Day (July) and an Alternate Statutory Holiday taken in 
March or April shall replace an Easter Statutory Holiday (Easter Friday or Easter Monday).  
 
9.01.3 The conditions that apply to a Statutory Holiday are the same conditions that apply to 
an Alternate Holiday. The Alternate Holiday once chosen, shall replace the Statutory Holiday 
and the Statutory Holiday replaced becomes a regular day.  

 
i) It is understood that in 2024 and 2025, the above provisions will apply to one Alternate 

Statutory Holiday. In 2026, subject to a review between the company and the Union, employees 
shall be able to choose up to two Alternate Statutory Holidays under the conditions above. 
 

ii) It is agreed that in December 2025 the Union and the Company will review the Alternate 
Statutory Clauses to determine if the program is to be expanded to a second day and/or to find 
resolutions to any issues raised in the implementation of the Alternate Statutory Holidays 
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7)  Training  
a. The company has agreed to the use of New Work Opportunity funds for the following 

training   
i. Groundfish Grading, (further training by Archipelago) 

ii. Pump operator maintenance (training done by Wai Jong or Barry Evans) 
iii. Forklift Training: 

1. Certification of new drivers  
2. Driver’s light maintenance (tires, greasing) as is being done by Wayne. 

iv. Scott Airpack Training (Certification for Seal Cove refrigeration Engineer)  
v. Asbestos Removal (dependent on WorkSafe requirements or training). 

 
 

8)   Housekeeping  
a. Article 14.02 Extended Health Benefits Plan 

 
14.02 Extended Health Benefits Plan 

i. Delete “The company signatory to this agreement” and add “CFC and the”. 
Delete “Medical Services Association” and replace with “current Medical Service 
Provider” so it will read as follows: 

The contract currently held by CFC and the current Medical Service 
Provider to provide Extended Health Benefits Plan to employees 
classified herein and who indicate their desire to be covered by the 
plan, shall remain in effect for the duration of this Agreement.  

b. Change all wording using “Native” to “Indigenous” except for the NBBC 

 

 

9) Maintaining Plant Equipment 

    The Union and the Company agree to fill a Utility Person position at Seal Cove Plant.  

 
10)  Change MOU/MOA’s 

 

The Company and the Union agree to new language to the MOU Equal Opportunities of 
Employment: 

 

11)  MOA Royal Plant Continuing UFAWU-Unifor Shoreworkers’ Master Agreement” 

It has been agreed by the Company and the Union to amend the MOA by removing the 
phrase  “or to any employer that is not part of the Pattison Group but who will operate Royal 
Plant or Oceanside Plant as a commercial groundfish, salmon, herring, crab, or any other 
species of seafood unloading or processing plant,” and by adding “Oceanside Plant” to every 
reference to Royal Plant in the MOA Royal Plant Continuing UFAW-Unifor Shoreworkers’ 
Master Agreement as amended. 
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12) Remove MOA Reduction Plant  

a. It has been agreed by the Company and the Union to remove “MOA Reduction Plant” as 
it no longer applies. 

 

13) Re-sign (all present) MOA:  
                      a.   Sexual Harassment Policy Statement 

Work Creation and New Work Opportunities 

Shoreworker Pension Plan  

Commercially Acceptable Cold Storage Rates 

Prince Rupert Roe Herring Processing Agreement 

CFC Apprenticeship Program 

Light/Modified Work Procedure 

Post Season Oceanside Maintenance Meeting  

Cannery/Reduction Plant Operations in the Prince Rupert Area  

Equal Opportunities for Employment (as amended)  

                          Royal Plant and Oceanside Plant Continuing UFAWU-Unifor Shoreworkers Master   

                               Agreement (as amended)  

 
 

b. Sign the CFC Northern Operations Seniority Plan Including Seniority Plan MOAs: 

i. MOA Call-out Procedure-Seniority Plan Agreement Oceanside/Seal Cove 

Plants 

ii. MOA Shift Preference/Movement between Shifts – Seniority Plan 

Agreement Oceanside/Seal Cove Plants 

 

 

 

Signed at ___________   this ____ day of _____ , 2024 
 

Canadian Fishing Company       United Fishermen and 

         Allied Workers’ Union-Unifor 
           

_____________________        _______________________   

Authorized Signature        Authorized Signature 
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MEMORANDUM OF UNDERSTANDING 
 

between Canadian Fishing Company and the United Fishermen and Allied Workers’ Union-Unifor 
 

EQUAL OPPORTUNITIES FOR EMPLOYMENT  
 
The Parties endorse the principle of equal opportunity for employment. The order of call out to work
should be made without regard to gender and there shall be no discrimination betweenemployees with 
respect to pay, seniority or job opportunities, eitherin face or by description 
 

CFC statement on: 

MODERN SLAVERY / CHILD LABOUR / HUMAN RIGHTS 

Respecting ethical and fair treatment of our employees is a core value at the Canfisco Group 
(“Canfisco”). Forced labour, child labour and human trafficking are crimes and serious violations of 
human rights. 

As a leading business in the commercial fishing and seafood industry, Canfisco plays an important role in 
ensuring that its supply chains adhere to the highest ethical standards, including the prevention and 
identification of forced labour and child labour in its supply chain. 

We strive to serve as a model employer for our employees and fish harvesters through our actions, and 
by upholding all company policies as well as all provincial and federal regulatory requirements. We are 
prepared to work with our employees on human rights matters that are important to them, to support 
human rights in all areas of our business and in the communities in which we operate.   

We encourage all stakeholders to contact us if they have any questions or concerns related to human 
rights and child labor.  We maintain several reporting mechanisms including, but not limited to: 

• Direct conversations with leads and supervisors 
• Open door policy with plant managers 
• On-site HR staff 
• Use of the grievance procedure through a collective bargaining agreement, if applicable 
• 24-7 Reporting Hotline at 1-877-311-3474 or report-it@canfisco.com (can be reported 

anonymously) VP, Human Resources (778) 882-2489 

We do not allow any retaliation (or adverse action) for raising a concern.  If a stakeholder believes they 
have been subject to retaliation it should be immediately reported to the VP, Human Resources at (778) 
882-2489. 

 
 
Signed at ___________   this ____ day of _____ , 2024 
 
Canadian Fishing Company     United Fishermen and    
         Allied Workers’ Union-Unifor 
 
_______________________        _______________________   
Authorized Signature                              Authorized Signature 
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MEMORANDUM OF AGREEMENT 
  
BETWEEN:  
  

CANADIAN FISHING COMPANY 
  
AND:  
  

UNITED FISHERMEN AND ALLIED WORKERS UNION-UNIFOR 
 
  
  
  

ROYAL PLANT AND OCEANSIDE PLANT CONTINUING UFAWU-UNIFOR SHOREWORKERS MASTER 
AGREEMENT  

  
Canadian Fishing Company agrees that the UFAWU-Unifor Shoreworkers Master Agreement remains in  
full force and effect at Royal and Oceanside Plants and any work, other than refrigeration work, shall be
done by workers from the CFC Master List according to the relevant Seniority Plan.  
  
If Canadian Fishing Company sells or leases the Royal Plant or Oceanside Plant to any subsidiary of 
Pattison Grouas a commercial seafood unloading or processing plant, the UFAWU-Unifor will be 
recognized as the certified bargaining agent as part of the purchase or lease agreement and the Union’s
Collective Agreement will remain in full force and effect  
  
  
 
 
 
         Signed at Vancouver, B.C. this day _______________ of _______________________, 2024  
  
  

Canadian Fishing Company    United Fishermen And  
Allied Workers’ Union-Unifor  
 
  
  

Authorized Signature    Authorized Signature  
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